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The aim of this project was to develop a conceptual framework and set of resources for understanding learning.  In particular this project aimed to develop a tool for teachers to use in facilitating autonomy and self-efficacy, particularly in situations in which students seem reluctant to engage with learning. The theoretical framework (motivational interviewing or MI) has been borrowed from healthcare where it is used to help people change. This project explores the conceptual framework and its application in the classroom and provides a set of resources for university teachers who want to use this method.
Outcomes

This project has had three major outcomes  – a conference presentation, submission of a paper and a website.  The paper,  ‘Teaching Reluctant Students: Using the principles and techniques of motivational interviewing to foster better student-teacher interactions’ provides the theoretical underpinning for the project and outlines ways in which this approach can be used with students.  The website is a more practical tool which demonstrates the use of MI in the classroom and provides a further set of useful resources. The aim is that these resources will be trialled and further developed.
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